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We appreciate & embrace the uniqueness of each teammate and we are grateful for how diversity shapes & enriches our culture.
Through our values CHIA (Creativity, Heart, Integrity & Amaze) and behaviors PORT (Positivity, Open Communication, Respect & Team
Work) we are dedicated to creating a workplace where everyone belongs and is treated equally. We encourage our team  to bring their 
whole selves to work and through our policies and benefits support them through their personal and career lifecycles. 
We look through the lens of   diversity when defining  processes, policies and decision making so we can support our team to reach
their full potential.
We are focused on ensuring we have a team of inclusive leaders by creating awareness and  investing in training to upskill them.  
We are committed to further increasing the number of women in all areas of our company with a focus on career development and
inclusive hiring efforts which will help reduce the gender pay gap created. We hold ourselves accountable to see progress here. 

       Total Compensation & Benefits

       Talent Acquisition

       Career Development and Mentoring

       Family Friendly Policies and Lifestage Support 

       DE&I




